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Course overview
Becoming an effective communicator can help you achieve
your goals in life, both professionally and personally. In this

course, you will learn how to engage an audience and find and

g A

A A

use the power of your own unique style.
What will I learn?
By the end of the course you will be able to:
« apply the principles of effective communication to any

situation, from writing to presenting and storytelling;

* develop your own unique voice to communicate with any
ple> audience;
i | « apply communication techniques for influence and
emotional impact.
Who is this course for?
This course is aimed at anyone desiring to improve their
communication skills, but specifically:
« ambitious early juniors who want to equip themselves
ﬁ with the communication skills to advance and achieve their
N

tﬁ career goals;

+ mid-level managers who wish to inspire and motivate
team members and progress within their role;

« senior leaders who need to better explain their ideas and
vision to teams in order to achieve buy-in (1A [A]) and ensure
optimum (Ff£[) performance.

Course delivery
Courses are delivered in weekly modules (}f.0), allowing
you to plan your time effectively. The assessment criteria will

be presented to you at the start of the course, so you can
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approach your studies with self-assurance, knowing what is
expected of you and how to meet those expectations.

Throughout your online learning experience, you will have
access to your course tutor, who will help facilitate your
learning and provide you with support and guidance during your
studies. You can interact with your tutor through a range of
media, such as live sessions, discussion forums, email or
messaging.

What will I get on completion?
Evidence your learning with a Certificate of Achievement
from the University of Cambridge on successful completion.
(2025 T 354 da 38 T i T I )
21. What does the course primarily focus on?
A. Developing a distinct communication style.
B. Setting ambitious and achievable life goals.
C. Creating persuasive and powerful speeches.
D. Stressing the advantages of communication.
22. Who is the course particularly targeted at?
A. College students.
B. Job seekers.
C. Career-driven professionals.
D. Public speaking enthusiasts.
23. How does the course give you confidence?
A. By providing personalized study plans.

B. By teaching how to manage time wisely.

C. By conducting interactive learning activities.

D. By informing you of assessment standards in advance.
B

After he received the China Youth May Fourth Medal,
Yang Yongxiu felt a greater sense of responsibility.

Born in a rural family in Shangqgiu, Henan Province, the
first vehicle he drove was a tractor (37 HL). “When I was a
child, my father drove me to the farm during farming season,”
he said. Yang dreamed of making cars when he grew up. “During
primary school, I often went to see the buses on the road near my
village,” he said. “They made a deep impression on me. ”

In 2007, he took the gaokao, or China’s national college
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entrance examination, and scored more than he needed to get
into an undergraduate programme. To fulfill his dream, he
chose to study numerical control technology at the Changchun
Automobile Industry Institute, which has a long history of
training workers for the automotive industry. After
graduation, Yang joined the research and development
department at FAW. Since then, the now 35-year-old has
specialized in numerical control technology and has mastered
the skill of making engine cylinders that meet extremely high
standards. So far, Yang has been granted 18 national patents,
solved a series of production-related problems and helped
increase the group’s revenue by 12 million yuan.

At the beginning of 2020, Yang became a trainer. He is
now responsible for teaching young workers and coaching them
for competitions. He has trained about 700 people, some of
whom have won awards, including 23 at the national level.

“I am happy to have been able to set up such a young
team,” he said. “We have an average age of 29, and I believe
this will help us come up with more ideas and energize the
industry, in addition to developing a spirit of craftsmanship. ”
Looking ahead, Yang said he has more work to do to bring in
more young talents. “I will continue to promote technical
ability,” he said. “I hope we can write a new chapter through

9

the power of youth in the future.’
(2023 ) KA H R P F =5 — KM
24. What led to Yang’s receiving the China Youth May Fourth
Medal?
A. His great contributions in his field.
B. His inspiring childhood experiences.
C. His passion for the automotive industry.
D. His outstanding performance in his college.
25. Why did Yang choose to study at the Changchun
Automobile Industry Institute?
A. To meet his father’s will.
B. To learn how to make cars.
C. To save China’s car industry.

D. To find a good job after graduation.
brect- 3



26. What can we infer from the last paragraph?

A. The youth will make a big difference in the future.

B. China places more emphasis on automobile industry.

C. The youth have made many achievements in many fields.

D. Yang’s future work is to further research teaching techniques.
27. What is the text?

A. A book review. B. A science story.

C. A news report. D. A personal diary.

C

We've all been there: those times you need to argue your
point of view to someone who you know disagrees with you.
You immediately go to your keyboard and start to type out that
280-character tweet, the Facebook reply, or a paragraphs-long
email. Surely the reason, logic, and strong power of your
written words will convince whoever it is who disagrees with
you to see your point of view. But new research suggests a
different idea.

That research was conducted by Juliana Schroeder,
assistant professor of University of California, Berkeley, and
her colleagues. In Schroeder’s study of almost 300 people,
participants were asked to watch, listen, and read arguments
about subjects they agreed or disagreed with. They were asked
to judge the character of the communicator and the quality of
the argument. Schroeder’s team found that the participants
who watched or listened to the communicator were less
dismissive (FI& fih 7)) of their claims than when they read that
communicator’s same argument.

The idea for her study came from a newspaper article
about a politician. One of her colleagues read a speech that was
printed in a newspaper from a politician with whom he strongly
disagreed. The next week, he heard the exact same speech
playing on a radio station. He was shocked by how different his
reaction was towards the politician when he read the speech
compared to when he heard it. When he read the statement,

the politician seemed idiotic, but when he heard it spoken, the

politician actually sounded reasonable.

So in the workplace, speaking to someone in person often
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involves nothing more than walking a few doors down to their
office. And that’s exactly what you should do if you need to
convince that boss or colleague of why your blueprint for the
company or project is the right one.

Only as a last way should you try to communicate with
someone who you disagree with over social media. Twitter’s
limited text allowance and social media users’ short attention
spans make arguing your point an uphill battle.

(2023 LA A T iLT R & =M AR)
28. What's the result of the research?

A. Written words are more logical and reasonable.

B. People prefer to communicate with keyboard.

C. When reading an argument, the participants were less

dismissive than hearing it.

D. Oral, not written, communication works better.

29. Why is the politician mentioned in Paragraph 37

A. To introduce the topic for discussion.

B. To summarize the previous paragraphs.

C. To explain why Schroeder conducted the research.

D. To introduce the politician’s speech.

30. What does the underlined word “idiotic” in Paragraph 3
mean?

A. Wise, B. Practical. C. Silly. D. Special.
31. What can we infer from the last two paragraphs?

A. To persuade your boss, you need to walk to his office

and leave a message.

B. It’s difficult to fully explain your points due to social

media’s limitation.

C. Arguing over social media is more convenient than

speaking in person.

D. Communicating with others over social media is encouraged.

D

At its annual general assembly in Vienna last month, the
European Geosciences Union (EGU) did something unusual.
The chair of its awards committee, Thomas Blunier, presented
a breakdown, by gender, of prize nominees (#{ & 44 #& ) and

nominators (£ 44 #& ) since 2014. The data were revealing.
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Although women make up 37% of the society’s members, they
made just 20% of nominations—suggesting that women are less
likely to be nominated than men. The data also showed that
people tend to favour their own gender when making
nomination—with men most likely to nominate other men.

This is clearly a problem, but awareness of the situation
opens the door to fixing it. Although women are still under-
represented in EGU nominations, their share of awards is now
approaching their representation among EGU members, thanks
to corrective measures taken by the organization’s awards
committee, The EGU is distinct from most other scientific
societies that do not make nomination data public, though it is
necessary for the fairness among prizewinners.

Some other efforts are under way to make prizes fairer. In
mathematics, for example, the International Mathematical
Union has introduced guidelines to make nominators and
award-committee members aware of unconscious bias. Many
prize nomination forms now include statements encouraging
nominators to consider diversity. The committees that award
Nobel Prizes have told Nature that they are attempting to
increase diversity in nominees and that the proportion of women
nominated is rising.

Prize-givers need to widen their nomination pools. In
2019, Nature suggested that award organizers might cast their
nets wider when seeking nominations by approaching networks
that include academies of science in low- and middle-income
countries. This is still not happening on the scale that it
needs to.

Sadly, these measures will not make science prizes match
global diversity, at least not straight away. Many prizes are
based on work carried out decades ago, when the barriers to
entering science were even higher than they are today for people
from under-represented groups and countries. At the very
least, professional societies must ensure that their nomination
pools are representatives of their communities. Greater
transparency and a wider, more diverse pool of nominees

increase the chance of awards rewarding excellence, rather than
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enlarging existing networks of fame.
(2024 T 754 3 T @ = )

32. What is the purpose of showing the data from the EGU?

A. To show the gender balance among its members.

B. To encourage females to nominate other females.

C. To reflect that women have been ignored in awards.

D. To reveal the significant impact from gender awareness.
33. What efforts have been made to promote the fairness

among the prizewinners?

A. Publicizing the nomination data.

B. Widening the application pools by nominees.

C. Introducing guidelines on increasing diversity.

D. Casting the nets wider when seeking nominations.
34. What does the author hold in the last paragraph?

A. Existing nomination pools are not transparent.

B. Professional societies must make a difference.

C. The barriers to entering science will not be higher.

D. Science has kept up with the global trend of diversity.
35. Which of the following might be the best title for this text?

A. European Geosciences Union: An Nontraditional Model

B. Diversity in Science Prizes: Why is Progress So Slow?

C. Progress in Science: Nomination Shows Justice for All

D. The Way to Gender Diversity: Difficult, Delicate but Destined
FEA(E S DM HDHM 2.5 4,5 12.5 40

Iﬂiﬁ?@@i»M@iE%‘ IﬁEF' Al DUE A 2 H AR
AR, BRI I 2R ik

One of Pulitzer Prize-winning journalists Charles Duhigg
published a new book, in which he concluded common
characteristics of * supercommunicators ”—people who are
consistently able to create authentic connections with others
just by listening and talking. 36  Here is a set of skills
recommended by Duhigg that can help you.

~ 37 If you are having a practical conversation, be ready
to give good advice. If you are engaging in emotional
discussions seeking empathy, you may show your support by
being a good listener. If you're in a social dialogue reflecting

how we see others and how other people see us, be mindful of
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the different perspectives each person brings to the table and
seek common ground.

Prove we're listening. There are plenty of ways to appear
like you’re listening, like making eye contact or nodding
intently. But proving to someone that you're listening is the
quickest road to making someone feel heard. 38  Next,
repeat back in your own words what they just told you. Lastly,
ask your conversation partner if you got what they said correct.

Ask the right questions. Ask follow-up questions that
signal to the other person that you're interested in the
conversation, like “So did you make it on time?” or “What
happened next?” Ask questions about people’s values, beliefs
or experiences and spark an opportunity for emotional
connection. 39  When in doubt, just ask “why”. People
love to talk about how they see the world.

Aim to understand. The goal of a discussion isn’t to
impress someone, convince someone or wait for their turn to
speak. It’s to genuinely comprehend someone else’s point of
view and share your own views accordingly. If people know you
want to understand them, they're going to want to understand

you. 40 (2024 J~ & B HEMN P2 AL

Realize what are the real questions.
Do you want to be a supercommunicator?
These deep questions get people to open up.

It is not that easy to be a supercommunicator.

2o 0o FE »

Know what kind of conversation you're having.

F. That is actually the most magical thing that can
happen.

G. Ask someone a question first and then listen to their

response,
FE=Ea BIERACGERT,HS 30 )
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“This Friday we’ll have the yearly Egg Drop Challenge,”

said our science teacher, Mr Baker.
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“You can work alone or with a partner. ”

My friend, Cassie, and I smiled at each other. We always
worked on projects 41

The goal of the Challenge was simple—to build a
protective container to keep an egg from breaking when 42
the stadium wall.

I made my sandwich that afternoon while waiting for

Cassie. 43  the buttercream gave me an idea.

“I have a brilliant design for our egg container!” T said
when Cassie arrived. “We can 44  the egg with some
buttercream. ”

“Why not put the egg in a basket with a parachute (&%
A=) 45 2”7 Cassie rolled her eyes. “The parachute is better
)

than that stupid idea.’

I couldn’t believe it. Of course we’d had our little 46

in the past, but she’d never called any of my ideas “stupid”
before.

“Then I'll build mine and you build yours!”
Since words had been out, our friendship was 47

When Friday finally arrived, I had to 48  Cassie’s Egg

Force One looked pretty good.

Anyway, my Egg-cellent Egg Cream didn’t look quite
scientificc. We kids carried our containers up three stadium
steps and dropped them over the side wall. Those whose eggs
broke were out; those whose eggs 49  walked up three
more steps and dropped them again. This would go on till the
last egg broke. After four 50 , only Cassie and I were left.
I let go of my box. I heard someone say “ew” after seconds.

Had my egg broken? 1 raced down the 51 . The sidewalk

was 52 with egg shells (#5¢) from those failed drops.
Finally I found my little Egg-cellent Egg Cream.

“That looks like egg drop soup, Laura,” Cassie said. She
was holding her Egg Force One. My heart 53 . Had she
won? I looked at her basket. 54

“My egg bounced out,” she explained, pointing to a
broken shell.

“A tie,” Mr Baker said.
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Cassie looked at me, and her glare 55 . Ilaughed. She

smiled . . . (2024 i 354 F #oF 5 % =R
41. A. incredibly B. intently C. together D. alone
42. A. beat down B. pushed against

C. thrown at D. dropped over
43. A. Spreading B. Chewing C. Consuming D. Sampling
44. A. protect B. replace C. maintain  D. fetch
45. A. exposed B. covered C. attached D. occupied
46. A. concepts  B. fights C. manners D. resolutions
47. A. fragile B. challenged C. permanent D. sustained
48. A. explain B. deny C. admit D. prove
49. A. starved B. served C. survived  D. carved
50. A. seconds B. rounds C. steps D. eggs
51. A. steps B. way C. wall D. sidewalk
52. A. folded B. surrounded C. dotted D. covered
53. A. ran B. calmed C. scanned D, raced
54. A. Visible B. Lost C. Broken D. Empty
55. A. floated B. remained C. decreased D. softened

BT BEEZTGE 10 AN LS 5,0 15 40
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You may often tell white lies GERE AT ) to your child.
“I've got Santa on the phone and he says he’s not coming unless
you go to bed now” is particularly 56  (use) during the
festive season, for example.

It can seem like nothing: just another tool to improve your
child’s behaviour. But don’t get too 57  (attach) to the
technique—telling too many white lies to your child may have
more far-reaching consequences than you might have hoped.

To examine the impact of parental lying, researchers in
Singapore gave 379 adults online 58  (questionnaire). The
results suggested that those 59  parents had lied more were
now more likely to lie to their own parents—by being lied to, in
other words, it seemed they had started to believe that being
dishonest 60  (be) morally acceptable.

Additionally, if parents are constantly lying to their
children, there may potentially be other underlying relational

issues 61 (contribute) to problems in adolescence and
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adulthood. Yes, misleading children might not help their
~ 62 (develop) s but there may also be deeper problems that
are responsible 63 their difficulties with attention or
behaviour.

So, next time you think about telling 64  you see as a
harmless white lie to keep your child quiet or get them into

bed, 65  (think) again. It may save you some time—but,

in the long run, it’s probably not worth it.
(2024 .75 B S4AL & FHERD
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Today was Community Service Day at school. Maya’s class
was going to make cards for the seniors living in a nursing
home. It was also the first day Maya would be wearing her leg
brace(BE3Z%2) to school, which was designed to help her walk
more steadily and smoothly.

It was a cold autumn morning, Maya looked down, feeling
embarrassed. To make it lovelier, she had delicately decorated
the brace with pretty butterfly patterns. Still, she was unsure
about others’ reaction. All morning at school, kids kept

glancing at her brace. To her relief, they didn’t say anything.
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In the classroom, Maya was drawing little green buds(Z)
and pretty flowers when her friend Samir came over and sat by
her. She felt his eyes fixed on her brace and heard him asking,
“What's that for?” Not knowing what to say, Maya pretended
she didn’t hear him. After a few seconds of awkwardness, she
glanced back at him, and found that he looked a little sad.

After lunch, the class set off. The nursing home was on a
small hill and all of them walked there happily along the path.
Maya found that the brace did make it easier for her to
walk up.

Maya and Samir were paired up with a lady who was 83
years old. There at the end of the hall in a wheelchair, with a
big smile on her face, sat the lady, wearing a pink coat, with
red lipstick and beautiful earrings. She looked bright and full of
life. Moving flexibly and fast towards Maya and Samir, she
greeted first. “I'm Joan,” she said cheerfully. “Glad to
meet you. ”

Maya and Samir handed her the cards they made. Joan
looked at Samir’s card carefully and spoke with admiration,

1” Samir’s face

“You've written a poem! That’s so artistic
reddened with shyness. Then Joan turned to Maya's picture.
“The first flowers of spring!” she cried in delight. “You really
have a gift for using colour!” she said. Clearly, Joan's praise
added great power into Maya.
TR 25BN 150 Zifq (2023 7~ & 49 7 AH)
In a sudden wave of bravery, Maya asked, “What’s it like

being in a wheelchair?”

Deeply impressed by Joan, Maya offered to sit beside

Samir on the bus ride back home.

IrBeds- 12

o

.



Unit 1 & Unit 2 MY EEMEEB T

g5 sy B

F—1

A
(ERSEIAIA—BEAL, XFEENBT - EERIAZABRD

89IRAZ, LA TIRAZRG M A, B AR AR AR XA A Z IR G 699

21.

22.

23.

A Y I
[3%$4) 1] In this course, you will learn how to engage an audience and find and

use the power of your own unique style.

BN A TTIRAR P AR T e fTR G WA, R AE A B T4 69 K A%,

[x4 7 2) ... develop your own unique voice to communicate with any
audience . . .
FEN ooeee T RAR B TARAF 09 KA R B AT I AR AT 4 38 e

CERAT Y ARAESCEE A 1 FIOCHEA] 2 TR IR T B 2 A R R AATT A O e
FR) V) T8 XS

C A

[<# A 1] ... ambitious early juniors who want to equip themselves with the

communication skills to advance and achieve their career goals . . .

BN oo B E RGBT AR F R A B BT, At Fo L IALAT 09 3R
B *ﬁ ......
[ 7 2] ... mid-level managers who wish to inspire and motivate team

members and progress within their role . . .

BENLeeeees v EEEE AN B AR AR R, A B S8 HAE L ERF

[X%7) 3] ... senior leaders who need to better explain their ideas and vision to
teams in order to achieve buy-in and ensure optimum performance.
BN e B[ EMRTH A E Z LT A AR B T ke B, ARAH)
A9 IN R, FF 44 4R B AR 48 B AR R I
LR = SCHE ) i $2 2 i HE YL [R) Z A0 75 T AT TR X A 2 R30I A 46
R, E ISR X T T ERAR R B BT 1 IR OB SR i E AT
D 2T B A
[3%% A1) The assessment criteria will be presented to you at the start of the
course, so you can approach your studies with self-assurance, knowing what is
expected of you and how to meet those expectations.
BN RAE AT N R T A o IR AR T L B SR F T, A A s
iR A AT I AT A AT 5 RX
CAEAR ] AR SC H 4 TR 3 TR ) TR s RS B 25 R L X R S i R =7 >
BIfE L

B

[BERESIE] ASE—RHMMRE, XFABT TEFFEOLT KBAH

KAGEAA K 5T 692, VA B TR T AR R Bk A AT Ak P AR 64 A ST ek,

24.

A R
[3<# 4] 1] So far, Yang has been granted 18 national patents, solved a series of

production-related problems and helped increase the group’s revenue by 12 million
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25.

26.

27.

yuan,
BY BB AL HALCEEFISTAREAN . MET — 29547 H X0
FIAL, B R AR AT 1200 7 AN,
[<% 4] 2] He has trained about 700 people, some of whom have won awards,
including 23 at the national level.
BN AL ZEZINT K 700 AP — B ARAT 29, 0.4 23 MERALA,
CARAR Y AR P SCHE R ASMERE T B A B TR A AT R T A 1R Sk s P kg i
BT TP EE AR LR,
B 4 PR
[X% 4] 1] Yang dreamed of making cars when he grew up.
B . RGO FRIRREHEASE,
[<$ 4] 2] To fulfill his dream, he chose to study numerical control technology at
the Changchun Automobile Industry Institute, which has a long history of training
workers for the automotive industry.
B AT EARAG TR B EREAE I LSS IR FIHEHAR. X
P ERAE A AFAT LI AT @A LSRG £,
DR AR SCHE R W] 1 7K M8 Z T AE R AR P Tl i S5 e R e
N TSI A C AR, 2 SR ARG HOR
A HEBATRE
[%# A1) 1 hope we can write a new chapter through the power of youth in the
future.
B A ZEMRBLFFONZTERARESHOEF,
CRRATY S8 B AR5 — B IV SR A1) B 9 B AR AR 58 AR AR 6558 i
B RAE R AAEARK S RA N SRR T
C CE AL
CARARY S8 B4 SCRTRN, SCREA 21 T o [ 5 4 0 DU 2 3 3R A% A 7k B A
I BT Al ST A R AT AR B ZAS H BTk e mT R
T — o O T A B I

C

GERSE] ALE—RHLAL, —RABTEAN, 5EELRR AR, &k

SR P @ SR A R AT,

28.

29.

30.

D R

[<$# 1] Schroeder’s team found that the participants who watched or listened to
the communicator were less dismissive of their claims than when they read that
communicator’s same argument,

FE S : Schroeder #9750 B N L WL A RIS T SR A4 P8 09 S by & 2 ST A 0 £
TR 0 SR AR JEAR TR AT B i SR 6 AR B L BT e AR AR

CAEATY AR SCHE A T AR T UL S T S U R R LR i 25 4, ) 1325
FINSHHE WA GRS TA A IR 4. i T, 1 Sk i b 43 e
T RO A

C 0 PR

[<$#4]] The idea for her study came from a newspaper article about a politician,
B AR B ER MR E—FX T B R LE,

CERAT Y ARG S ARl 0, SCRAE = BR B BURSIE N T R Schroeder #E47TiX T
MR ERA .,

C 1] U

[3%# %)) When he read the statement, the politician seemed idiotic, but when he

heard it spoken, the politician actually sounded reasonable.
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31.

RN B Bk 4y 5 B B, A0 AT X AE BRI TR B A S AL T B X Ay
B A XA B R LR R AR AT,
CRZ A Y AR 5 OC 58 4] /T 01, but BTG B9 15 SO B 9, 028 48] idiotic 5 )5 I A9
reasonable BB AL . reasonable B4 4 B A LMY, i HAEA] idiotic B
HEBIR, BB,
B iR KR
[x& A1) Twitter’s limited text allowance and social media users’ short attention
spans make arguing your point an uphill battle.
FEX A F R Ao AL KPR A P2 H 092 A R R IEAR G WS R A —
IR B,
CfRAT Y ARG OGB4 mT AL S AR Y R IR PE S R IR ME S 2R B O
WLEL

D

[EESIE) ALZA—BHHAX, XFI L THFLAEKLE SHERRE

B M, LT AN MR AL 2 B2 (EGU) A #), 3B 7 T 4442 4 A= 35 3 65 1o 45
BARX — L EE 0L, oM T R AFE LA R B A48 T — 320 272 4 5 B X — IR AT
BB H R, it — 3R T At L,

32.

33.

34.

35.

C A

[%# A1) Although women make up 37% of the society’s members, they made
just 20% of nominations—suggesting that women are less likely to be nominated
than men. The data also showed that people tend to favour their own gender when
making nomination—with men most likely to nominate other men.

BN RAE LB R R0 370 A2 A IR & 4 7 R 5 20%. X A Y48
BT BM, oW L TREEIK, HFELER T AMNERLHEZME Tk
#L50 TREA A FHRA THRIEL LS K,

CfEAT Y AR OCHE R N M SR T R B /R T 2o e R 44 i A
IO

A A0 PR

[X#4A]) The EGU is distinct from most other scientific societies that do not make
nomination data public, though it is necessary for the fairness among prizewinners.
BE S R F IS 2 (EGU) b X § MR A TF3 8 28 o) LAt 5 F 2 R
Bl R i3 T AR IR LA 2 o a2 b Bkl

AR AT Y AR CHE ) T AL EGU ATT 14 0 LA R AR 2l 1 -

B HEHH

[3< % A1) Many prizes are based on work carried out decades ago, when the
barriers to entering science were even higher than they are today for people from
under-represented groups and countries. At the very least, professional societies
must ensure that their nomination pools are representatives of their communities.
TEN . % LRARAL T IUT 537 ey TAEMm AL 68, AReE, 38 T ok B R AMR
R FRA B FOANT R AAHFZARG TR AELEHZF S, 2.5 0
o b B ARARAT 0 I B AR R AFIR AL B R AT S B AR,

KA A AR S ) A MEE R VR B — B I Ll e 2 b 5T DR A AT B i
A NHER A ARME 3 BIRAE Ll 2 2 ZOR U ok Bl R .

B FEHEREW

LAY 3l B SCRT N, SO B BEE 1R R IR A H 2RV A 2 B9 BUR, 7B
TR — BRI R R A 4R T — BB SO U X — ORI B00 55 7 S ERAR 1Y
PERE JFHE— AR I T G PO R R B IR GBI R 2R
ot JRE N Z2E 7) AR BE S MR AT SCRE A AR A 2, DR R LA
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36. B = AbHEiT—4]423 Charles Duhigg 7E M AT Hh S5 1 M40 18 7 i 3L [F) ¢
fiF 5 28 b J5 — ) L R T2 Duhigg #3719 — B8 25, aT LIRE B AR, h vl e, =5
A TR 10 i N AR AT 2 o ELAO 5 5 T — ) it B 194 O B 1) R 3
WE A K B IR AR — MBS E 1527, 7T LUK FJA T 51T 30
R4 = VIR T AL, 55 A T,

37. E WA b5 =A504 ) =28 2515 practical conversation, emotional discussions 1
social dialogue FJHI, A= Bt 32 %2 /2 5C T4 X A Rl 2 B0 E A 7 . E B R
“T AR IEAEREAT XSRS BL” , BRI A B N A 18 S VR AR B B )

38. G HIARBIABLE F/84] Prove we're listening RJ 1, A BE A4 A 8 ] ) A GIE B AR
FEARUT . FH OCHE] listen WA G T, G TR R “SE 3L A 210, SR 5 AT AT T
MBI, I Y first 525 25 AT H Y Next Fl Lastly FFR

39. C ZALET— AR ER AT T AT AN (RN A5 A0l 22 3 104 T L, 380 A 1 JRab
RIS, UG AT R, 25 b BT SEURT R A G BRI TR, C TR ik IR A
PR TRL R AT T R T i 1 S S Il L 4 S R AR L b T 5

40. T ZAHT AR R AMTHERAR T AT, TSR TR, F I
HXERR LR R R A Y E AT AT B A AT — A R S BT
WAk,

Hsy RIS GER T #2230 )
E—T
ERSIE] AL — Rt X, 14 o A Cassie & & 4545 5hm 5 AL Bp 45 2%

g A BEAERPIRIT, WANELEEZGH T LFET B AXHAL B

B THEERIT A THERAER, XTRFPAEBAMG L EZE] Tk, &L, H

AT BRI PR P AT R T B F, I B Ao dedn

41. C M4 A work alone or with a partner Il F 3CHF Y our egg container 7] #fE
S PLAR S PR A Cassie 229 — 258 U H . incredibly &4 e LA {5 10”5
intently B H“.LICHEEM” s together BN “—F2” s alone B H“IM A",

42. D FXHY dropped them over the side wall #2715, AN F8 X Nk fik 1) B R 4R &
B RS MR A A B EXS I KT 0 5 B4 T R IR, beat sth

down B R “HIEFF, A s push sth against 7 R “Heeee Brgleeeee 75 throw sth at &
j\j“TEl‘ ...... l','j—J ...... ?ﬁ%”;drop sth over %‘?j‘j“’[ﬁ ...... M......%‘F”O

43. A ESURRIEHESIE =B, 456 H R, 5 4410 buttercream CEE ML) $4HL . 3l
TN s “URIR”BUR] . spread B U 3K M B 5 chew 0 “BHIE” 5 consume
BN WY s sample BN AR 22,

44. A IR FSCHE KA PR B AR a protective container ] #ER, AL 8 R XY T L
protect = PRI ; replace B s maintain B “PRFE” s fetch 2 “HUOR”,

45. C RIEH N BEIEDN ZEREE T F, expose B HN“RTE"; cover BN “HEH";
attach B H“ % F”soccupy B HHE”,

46. B T3 HAY“Then I'll build mine and you build yours!” &/~ ,/E& 54 Cassie
BWARE, BAET GV, U] I, teab 48 BAAT Kb 1t mbid 42, (H 2 Cassie
RAZUAEE RAE BT, concept B A “WLA&”; fight B R “ 405" ; manner &
HFTE” s resolution BB,

47. B JFAMEEAIN A Cassie TR RS2, AR E T AR ATES H S5, 00
HHAEA TR A T2 3 T Pk, fragile B Wi 55 )7 ; challenged 72 0“2 B9k % 1) ;

permanent & 4“7 A s sustained B H“HFLERY”
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48

49.

50.

51.

52.

53.

54.

55.

£

56.
57.

58.

59.

60.

61.

62.

63.
64.

65.

$

. C HTXEEUIEACKEME L ZRAKBIE RO L, AR /R H AT A K

i\ Cassie [IVESE L EAH . explain BN “fREE” ;s deny BN “ B IN” s admit B R
“IRIN”; prove BN IR,

C 5 3 Those whose eggs broke were out JE RS LY , AL FEHRSESELE T Sk
MG, starve BN ()RR ;s survive TN “SEFE” ;s carve BN “REZ”

B Z5a L P TE T i — AR — A G R A A Z s R
Cassie FIfEH . second B AN “FP” ;round B N “[FIE" s step B HN“E M,

A HIETE 49 255 By walked up three more steps BJ %1, M AN VE & ML F 6 B
B"E,

C MRIHEE JSEE NE, THE LR E R IJTHEARESE
BRI, fold B A“Hr&” s surround R “GLH” ;s dot A" B HIAT T, 457 cover
BENEE.

D RIEFE OSBRI 5 L FE P AR E XY EIR T i E B Cassie £H H
SRR S5 Cassie BRI T, A HAF R Bk .0 BN, calm &R “F
7 s scan B FAHEL WE s race TR (R E M 4E S 2 EBksh”,

D F3CHH My egg bounced out #2755 , Cassie FIAG IR K T, BIE T 225/,
visible LR AT TLIY” s lost TN Z R M7 ;5 broken 28 “BE#E 1Y empty 225
H”,

D MRHE T CH ) T laughed A1 She smiled AI %I, YEE A1 Cassie #FEE T . Ui B A1)
T T, AL TS Cassie B9 HDOGARIS R T,

—

-

[EESIE] AR —EDGbL, XF I 2HA T RELEF ST HENIRL,

useful FAIEAIE, SAERSNE is BFRE  BEUTA R NIEATRIER useful.
attached 25 & [H] 5 1. get attached to & [& 2 45 15, BN “AK Moo V. Wi
attached,

questionnaires %A A AYEL., questionnaire B A “ M4, J& I B4 1l , MR U8 [
(¥ %ici 379 WAL, AR R FH questionnaire (9 HOE R . MUK questionnaires,
whose FHAEHRMNA], AT REE AL N PAEE R, 6472 those, 18
N U whose.

was  ZAEANSAFEE -8 AEBRR IR LSS, S %
it, FIEJESN & i) %5 1 being dishonest, 15 & 3 18 H 58 = A PR FAEOE X,
1 was,

contributing % # AL 1515 S i8], 4347 A B4 AT A, =S AL N SR AR I O B3
contribute A1 %8 3 1% other underlying relational issues Z [0 & F a7 &, B
ERIEZL. B contributing,

development 25 4 £ 16, JE 45 18] Pk ¥ F A0 0] their J5 B % 4 45 ). I
development,

for FZAAiAl, be responsible for & [ B TE , B R Xifeeeeee fi5e”, WA for,
what A TEIE A, SHTA) TSR PR A3 Al SR 5 B R A B SRR 5
e PR FOR BRI E R ERTE S BUH what,

think YA, SHTHF ST T, next time 51 T LR EE A AJ , 25 4b v 421
FARIIRTESNIA . AL T A] SRR . HUH think,

EHIL Y ST (3

-
—T

(%3

A Constructive Speech

Last weekend, our school invited an expert to deliver a lecture on how to resolve
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interpersonal conflicts and promote harmony among students.

The expert started the lecture by discussing the common sources of conflicts among
students. He then offered various strategies to handle conflicts, including effective
communication, active listening, empathy, and mutual respect while emphasizing the
importance of understanding different perspectives and finding common ground.

The lecture received enthusiastic feedback from students. Many appreciated the practical
advice and said they felt more confident about managing their relationships. The event paved
the way for a more harmonious school environment.

g}

[5E#ES]

Maya FTFEBEHRE N 32 B8 BB AN HIAE SR X R 2 Maya 55— USF B R
TSR EHR N T I I, Maya 57 38 5 4 1 4t (¥ S 98— W & Samir [7)
Maya fili 1) 32 38 J2 I K U 4 1) — Maya {8 256 3 A7 W 1] — Samir 47 £ XL —
Maya il Samir 5% A Joan BCXT, Joan #F M5 AT T — Joan 5% Maya
I Samir 198 K —Maya 5 48 5582 55 S i [0] Joan A& 7E 40 1 LR AT 4 /&R
BEeeeer—>Maya ¥} Joan ERR IR A, 78 M KA A 38 4 b, b 3 3042 AL 78 Samir

L — Bt : Joan 23 ANfa[ M1 Maya (9[RIRR? Joan 275 MAUAT R T 845X A
CFEI? Joan BRI EE R GERY T Maya? = AR EILEE T —A4 %47
TR

ZEE 5 Bt TR Joan BYSEI T , Maya 23 AT 2 B it 5 Samir 2 ] (/)M b7 fh
T A] Samir fifRE b 9 S 42 (VR FH T A2 Samir (19 55 W7 Maya X} Samir
1 S AT e SR AR 7 B 26, Maya %t A © DA RS R AE T /BRI AR 17

@ Joan HEF SR EFELL b7 ] K AR L Ok IR RTR B Bl 8. e Maya RZ 15
T2 AT AE Joan & [ B — 22 3N ML it

@ Samir ¥ : “BOKEE T 1A Y5 2 A0 FL, Maya SRS IR DR HUSE S, 02
AL TR A T I o B B

AHRRMAT

[5%35Ex]
In a sudden wave of bravery, Maya asked “What's it like being in a wheelchair?” “It
helps me get around,” Joan said simply. Then, grinning, she added “You'd be surprised at

how fast I can go in this thing!” D Right then, she moved the wheelchair across the room,

turning around, back and forth. And what surprised Maya most was that she didn’t detect any

pity or embarrassment from her. Then Maya looked up and found Joan was smiling, eyes

purposefully resting on her brace. It was then that a spark of power was lit up deep inside
Maya. That afternoon, the three of them had a pleasant talk over lots of things until it was
dusk.

Deeply impressed by Joan, Maya offered to sit beside Samir on the bus ride back home.
“Joan is great. | like her,” Samir admired. Maya nodded lost in thought. With Joan’s
wheelchair and smile in mind, she summoned up her courage and said, “The brace keeps my
toe up so | can walk better.” “Really?” Samir looked amazed, reached out and touched it

gently. @ “That’s super cool!” His words were so sincere that Maya felt warm and moved. It

was a reaction that she expected deep inside her heart. Though it was autumn outside, it felt

like spring for Maya. A little green bud was bursting—she and her brace looked cool, beautiful

and dynamic in her and others’ eyes.
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